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This research examines the extent to which early-life sex-role socialization Ie_ads
women to pursue sex-typical careers. For young women, three temporai cpnr}ectlons
are examined: (1) the stability over time of the sex type of occupatlonaE‘ aspirations; (2)
the connection between these aspirations and the sex type of occupations they enter;
and (3) the stability aver time of the sex type of their occupations. Data from.the
Mational Longitudinal Survey of Young Women show that each of these three links

is weak.

The rapid increase in the labor force participation of women and the rise
of the women's movement have stimulated research on opportunities for
wornen at work. The sex segregation of occupations has received a great deal
of attention as a barometer of women's employment opportunities (Reskin,
1984: Reskin and Hartmann, 1985; Bielby and Baron, 1986). Occupational
segregation by sex has been remarkably stable over the twentieth century
(Engiand, 1981; Beller, 1984) and has been associated with a substantial pro-
portion of the wage gap between the sexes (Treiman and Hartmann, 1981).
Calis for equal pay for work of comparable value have brought the sex segre-
gation of occupations to the attention of the public (Remick, 1984).

This study questions one of the prominent perspectives on the mecha-
nisms that promote and maintain occupationat segregation by sex. Early-
life socialization is often accorded an important if not decisive role in shap-
ing the labor force experiences of women. The following section discusses
the socialization perspective, and identifies several key assumptions of
this approach. The subsequent section outlines an alternative perspective
which views sex segregation as the outcome of a lifelong system of so-

cial control.
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Sex Role Socialization and Labor Market Outcomes

Marini and Brinton (1984) provided an excellent survey of theories and re-
search tinking sex-role socialization to occupational segregation by sex. They
thoroughty reviewed the evidence on sex differences in career aspirations and
work-related attributes. They explored a range of mechanisms through which
socialization processes can influence boys and girls, including famity behay-
jor, parental rale models, school influences, sex stereotyping in textbooks and
other educational materials, guidance counseling, vocational tracking, and
mathematics and science preparation. Marini and Brinton documented numer-
ous sources of information and a multiplicity of factors affecting values. This
research clearly implied a connection between these mechanisms and occu-
pational outcomes.

Marint and Brinton presented a balanced view of the role of socialization
refative to other factors. They pointed out that while socialization may influ-
ence individuals, institutional and historical factors may be required to ex-
plain long-term trends in the structure of sex segregation.

Their conclusion regarding the effects of socialization on later life outcomes
was thal “socialization prior to entry into the labor market appears to be an
important determinant of occupational outcomes for individuals, although the
extent to which pre-employment differences in worker characteristics account
for subsequent sex segregation in the labor market remains to be estimated
precisely using longitudinal data” (Marini and Brinton, 1984:223-24),

| propose just such a test. My analysis seeks to determine the strength of
the connection between early-life socialization and the sex segregation of oc-
cupations.

An important component of the sccialization thesis is that socialization ex-
periences account not only for the majority of women who aspire to female-
dominated accupations but also the minority of women who do not. If tradi-
tional aspirations channel women into female-dominated occupations, women
who break out of this traditional mold shouid be found in male-dominated oc-
cupations (Breite and Jusenius, 1978; Daymont and Statham, 1981; Waite and
Berryman, 1985}. Socialization nat only must account for sex differences, but
also must aid in distinguishing those women who pursue male-dominated oc-
cupations from the majority who do not.

To influence occupational outcomes, early-life socialization experiences
must influence a series of behaviors. The strength of the sex-ole socializa-
tion perspective depends on the strength of five links in the chain between
socialization experiences and career outcomes: (1) specific features of
one's early family life account for one's sex-role orientation; (2) one’s sex-
role orientation predicts one's occupational aspirations; (3) the sex type of
one's early occupational aspirations remains constant over time; (4) the sex
type of one's occupational aspirations predicts the sex type of one's initial
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occupational choices; (5) the sex type of one’s first job co.rresponds wi}h
the sex type of the occupations held over the course of one’s career. While
surely no one would expect to find perfect correlations for each of these
links, the power of the socialization perspective clearly depends on the
strength of these connections. N _

Evidence supporting these links is necessary but not sufficient evidence
for the socialization perspective. As Greenberger and Steinberg '(1 983)
pointed out, the continuities between high school and qqult_jol{) expt_arfences
may reflect discrimination during both periods. If stability is ms_:ufﬂcaent to
verify the socialization perspective, a great deal of change constltut.es nega-
tive evidence for this framework. The more changeable the behavioral pat-
terns during late adolescence and early aduithood, the more difficult it. is
to pin the explanation for labor market outcomes on early-life socialization
experiences. _

This study focuses on the last three of these links, which underscore the
connection between socialization and career outcomes. Evidence from the
National Longitudinal Survey of Young Women shows that none of these
three connections is as strong as one might suspect.

The stability of young women's aspirations {with respect to the sex type of
their occupational choices) has not been examined, and the link between
aspirations and subsequent empioyment remains unexplored. Marini and
Brinton (1984) reported an index of segregation of 61.0 between the occupa-
tional aspirations of young men and women, compared with 66.1 for the
jabor force as a whole. The correspondence cited here, however, does not
indicate a direct causal connection. The missing link in the causal chain is
avidence of a connection between the sex type of people's aspirations with
the sex type of their subsequent jobs.

Marini and Brinton did not examine the stability of aspirations over time.
They reported studies that indicated young children hold sex-typed values
and attitudes. However, they presented no studies that showed whether the
same girls who aspired to female-dominated occupations as youngsters per-
sist in such desires as teenagers and young aduits. The data have long been
available, bt no studies have examined the serial correlation in the sex type
of accupational aspirations.

In addition to being stable, aspirations must also be effective in generating
occupational outcomes. The link between socialization and later occupa-
tional behavior is not simply a matter of aspiring to a particular occupation
and subsequently pursuing that choice, since data indicate low rates of cor-
respondence between particular aspirations and occupations (Marini and
Brinton, 1984). Rather, the socialization thesis rests on the proposition that
women end up in jobs similar to those to which they aspired. Specifically, if
sex segregation is a result of the sex-typical aspirations of young women,
then women must end up in occupations similar in sex composition to the
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occupations to which they aspired. The continuity on the underlying dimen-
sion, in this case the sex-type dimension, rather than the continuity of com-
mitment to a particular occupation, is the crucial proposition for the social-
ization perspective.

The final issue is the stability of the sex type of occupations young wormen
hold. Even if socialization were a powerful predictor of the sex type of
women's first jobs, substantial career mobility between male-dominated and
female-dominated occupations couid vitiate the impact of socialization. In

- order for sccialization to account for the sex type of the occupations women

hold during the middle of their careers, not only must socialization predict
the sex type of women's initial occupations, but the sex type of occupations
women pursue over the course of their careers must be relatively stable.

By focusing on women'’s aspirations, | am not exploring differences in
socialization experiences between men and women. Rather, my purpose is
to determine whether women who are predisposed to male-dominated occu-
pations maintain such predispositions and pursue such jobs.

Sex Segregation and Social Control

Four general considerations suggest why vocational sex-role socialization
is likely to be problematic. These arguments suggest that the links between
sex-role socialization and occupational outcomes may be weaker than the
socialization perspective would indicate.

First, the extremely detailed division of fabor in modern industrial society
complicates the process of gender-specific vocationat socialization. Our occu-
pational structure encompasses many thousands of specific jobs (Cain and
Treiman, 1981). Instilling in children gender-specific connotations for the
plethora of vocational positions which exist is an extremely difficult task. Sec-
ond, the volatility of our economic system results in frequent changes in skill
requirements. Even if vocational socialization were to work perfectly, many
choices would have to be remade as economic conditions dictate (Bluestone
and Harrison, 1982). Third, educational choices are often highly removed from
specific vocational contexts. The comrespondence between gender attributes
of educational programs and occupational outcomes is far from direct (Bielby,
1978; National Center for Educational Statistics, 1982:186). Fourth, the accept-
ability and accessibifity of career mobility between male-dominated and fe-
male-dominated occupations may tend to attenuate the connection between
early-life values and adult outcomes (Rosenfeld, 1983; Jacobs, 1983b; Corco-
ran, Duncan, and Ponza, 1984). The more diverse and volatile occupations are,
and the more remote and changeable occupational choices are, the less influ-
ence socialization may have on occupational cutcomes. Thus there are empiri-
cal as well as theoretical reasons to question the potency of sex-role vocational
socialization in determining the sex segregation of occupational results.
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An atternative perspective views occupational segregation py. sex as the
outcome of a lifelong system of social control. Sex-role socialization may
help to initiate occupational segregation by sex, but the valugs and beliefs
learned by individuals at a young age must be constantly rgmf_orced. The
most effective pressure which serves to reinforce the sexual division of labor
may be that applied closest in time and in space to occupational outcomes.
Social control mechanisms are NUMErous, including sexual harassrnept from
co-workers, discrimination from employers, and criticism from family and
friends. Those most influenced by adult social control need not be the same
individuals who were most influenced by early-life socialization. This per-
spective can allow for the mobility of individuals at the same time that the
averall structure of sex segregation remains.

The social control perspective maintains that the pressure for women to
pursue femnale-dominated positions does not end in early childhood. It is
continually reinforced and recreated throughout young adulthood and con-
tinues during the years in the labor market. Individuat women can and do
successfully challenge these constraints, but the multiplicity of constraints
suffices to keep working women as a group segregated from men as a
group. This perspective can account for the persistence of occupational seg-
regation by sex, even if the same women do not stay in female-dominated

occupations.
Data and Methods

Data were obtained from the National Longitudinal Survey of Young
Women (NLS), one of four samples collected under a project initiated by
Herbert Parnes. This representative national sample of women who were
aged 14-24 in 1968 has been surveyed 10 times between 1968 and 1980.
Nearly 75 percent of the women remained in the sample by 1980. These
data have been extensively analyzed in studies of young women's participa-
tion in the labor force. Detailed descriptions of the data and the sampie
characteristics have been provided by the Center for +Human Resource Re-
search at Ohio State University (CHRR, 1977; see aiso Mott, 1978).

Included in the NLS data is a question regarding the migd-ife aspirations of
the young women. Specifically, the women were asked the occupation to
which they aspired when they reached age 35 in each of the survey years.
The detailed (Census three-digit) occupations to which they aspired were
each assigned a percent female score based on the sex-composition of the
occupation in 1970. It was thus possible to compare the sex type of aspira-
tion at different times and determine the constancy of these aspirations. The
serial correlation {the correlation at one time with those at a subsequent
time) was used as a measure of the consistency of occupational aspirations.
The analysis focused on employed women in the labor force, so that the
results do not reflect high school students’ changing unrealistic aspirations.
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The NLS data also include information on the detailed occupations of young
women for each of the survey dates. The second stage of the analysis exam-
ined the degree to which the sex type of occupational aspirations predicts the
sex type of occupations in which the women were actually employed.

Finally, | examined the continuity in occupations over time. Just as it is
possible to examine the serial correlation in the sex type of aspiration, so it
is possible to examine the serial correlation in the sex type of occupations
held by the women.

| did not attempt to develop a multivariate model of the aspirations and
attainment process, in part because high-quality measures of psychological
variables are not available in this or in other representative, longitudinal data
sets. Rather, | am inquiring into the upper bound of the explanatory power of
such a model. If there is little stability in the dependent variable, then it can
be concluded that the gamut of early life determinants explain little of the
dependent variable. In essence | am estimating the maximum strength such
a model can explain.

Researchers who study occupationat mobility have found it fruitful to dis-
tinguish between “stayers” and “movers.” The distinction between “stayers"
and “movers” has a long history in the study of career mobility (Blumen and
McCarthy, 1955; Jacobs, 1983a). Stayers are people who remain in the same
detailed occupation over the period under examination; movers are individu-
als who change detailed occupations. Distinguishing stayers from movers is
important in understanding mobifity processes. No matter what attribute
of occupations is examined, the serial correlation in this attribute will be
stable for the group remaining in the same occupation over time. However,
the attributes of movers’ occupations may remain the same or change as the
movers change occupations. It is important to distinguish between those
attributes of work that remain with people even as their jobs change and
those that are permanent only by virtue of continued employment in the
same job. .

For example, when a random code number was assigned to each detailed
(Census three-digit) occupation, a significant serial correlation over time was
found for this random code for all employed women but not for occupation
changers. When the serial correlation between 1970 and 1980 for randornly
generated occupational codes was examined, a weak but statistically signifi-
cant relationship was obtained for all women employed in both years (r = A7,
p <.001, n = 1,252). However, for afl women changing occupations, the se-
rial correlation was essentially zero (r = .01, n =982). This feature of employ-
ment is stable only to the extent that people stay in the same occupations;
among movers the relationship vanishes.

Movers are not a small, aberrant, and uninteresting group. Nearly 35 per-
cent of the experienced civilian labor force changed detailed (Census three-
digit) occupations between 1966 and 1970, a rate reasonably consistent
with other data on rates of occupational mobifilty (Somers and Eck, 1977,
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Rosenteld, 1979). Young women are most likely to change occupations. Of
the NLS Young Women employed in both 1970 and 1980, nearly 80 percent
changed occupations in the interim. A recent reanalysis of the 1970 Census
revealed that occupation changers are substantial even among such profes-
sions as law, medicine, and engineering (Evans and Laumann, 1983).

| applied this distinction to the sex type of aspirations and the sex type of
occupations, and examined the strength of these relationships over time as
well as the extent to which these relationships are more than simply a reflec-
tion of persistence in the same occupations.

Another methodological question is the appropriate categorization of the
sex type of aspirations. | began by treating the sex type of occupations in a
continuous manner, with each detailed occupation assigned a percent female
score from O to 100. In the logdinear analysis, | constructed a four-category
model, grouping together male-dominated occupations (0-29.9 percent fe-
male), male-oriented occupations 30-49.9 percent female), female-oriented
occupations (50-59.9 percent female), and female-dominated occupations
(60 percent or more female). These splits are justified with Goodman's tests of
partitions of a larger sex-type mobility table.’

Finally, | tested log-inear models of the variation of sex-type mobility by
age, race, education, marital status, coliar color (manual versus nonmanual),
years in the labor force, and sex type of aspiration. This analysis investigated
whether specific groups of individuals are more prone to persist in the same
sex-type positions than are others. | examined occupational moebility be-
tween 1975 and 1980, after most of the women had had the chance to com-
plete college. The age {in 1975) categories used in the analysis are 21-24,
25-27, and 28-31. The race categories are white and nonwhite. The educa-
tional categories are 1-11 years completed (by 1975), 12 years completed,
13-15 years completed, and 16 or more years completed. The marital status
categories are as follows: married; widowed, divorced, and separated; and
never married. Years in the labor force were grouped into three categories:
1-3 years, 4-6 years, and 7 or more years. In the loginear analysis, the sex
type of occupations was grouped into the same four categories employed for
the sex-type of aspirations.

Resulis

Table 1 presents the serial correlation of the sex type of occupational aspi-
rations for the NLS Young Women. The sex type of aspiration for each year is
compared with the sex type of aspiration in 1980, measured continuously from

'| initially constructed a 10-by-10 sex-type mobility table, the rows and columns of which
were sex-type deciles. Thus column 1 included occupations with 0-9.9 percent women, column
2 included occupations with 10-19.9 percent women, and so on. | tested whether this table
could be collapsed into a smalier number of categories, as Breiger (1981) suggested. Goodman
{1981) partitioning tests, applied simulianeously to rows and columns, indicated the homogene-
ity of the four categories employed.
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TABLE 1

Serial Correlation of Sex Composition of Cccupation Desired (for Age 35)
with That of Occupation Desired in 1980

Women Employed Both Years

Women Employed Who Changed Desired
Both Years Occupation during interval
r n r n

1968 A 668 06 552
1969 22 936 .08* 769
1970 25" 944 08 754
1971 29" 991 -’ I 5 b 776
1972 29" 1,047 .08** 810
1973 35+ 1,072 .15 621
1975 A3 1,161 Jde™ 806
1977 A3 1,290 B P 820
1978 55+ 1,412 24" 842

*p <05
*p<0.

0 to 100 percent female. The first pair of columns includes all women em-
ployed at both times; the second pair of columns includes women who
changed their detailed (Census three-digit} occupational aspirations in the in-
tervening pericd.

The results indicate a high degree of instability in the sex type of occupa-
tional aspirations. The serial correlation between 1970 and 1980 for all
wormen who answered the question both times is weak (r = .25). Thus, just
over 6 percent of the variance in the sex type of aspirations can be ex-
plained by the same measure obtained 10 years eariier. This relationship is
only slightly stronger than the relationship for the random occupation codes
discussed above over the same time period.

Even more dramatic is the weakness of the relationship for those who
changed their occupational aspirations. Between 1970 and 1980, the corre-
lation for women who changed aspirations is barely statistically significant
(r=.08, p <.05). Thus, for aspiration changers, less than 1 percent of the
variance in sex type of aspiration is explained by the same measure 10 years
earlier.

The relationship weakens as time elapses. Aspirations measured two years
apart seem reasonably strongly related (r = .55; r=.24 for movers). The rela-
tionship gradually diminishes over the course of the decade. The short-term
consistency in attitudes, however, does not constitute support for the socializa-
tion thesis, which requires that early values must predict later values. Sociali-
zation presupposes a strong relationship over the long run. The evidence
demonstrates that early aspirations are only weakly related to later ones.
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TABLE 2

Correlation of Sex Composition of Occupation Desired (for Age 35)
with Sex Composition of Occupation in 1980

Women Employed Both Years,
Women Employed 1980 Occupation Differs from
Both Years Desired Occupation
r n r n
1968 21+ 1,077 .06* 860
1969 A5 1,390 04 1,187
1970 18" 1,407 .03 111
1971 24 1,463 .09 121
1972 23+ 1,536 03 1,229
1973 28" 1,534 o7 1,203
1975 3™ 1,703 08" 1,182
1977 37 1,829 06" 1,168
1978 a4 1,835 04 1,196
1980 RY 1,674 06" 718
*p< 05
*p <01

The effectiveness of aspirations in predicting the occupations pursued by
young women is examined in Table 2. Again the interval from 1970 to 1980
indicates only a modest positive relationship. For all women employed in
1980, the sex type of aspiration in 1970 is weakly related to the sex type of
occupation in 1980 (r = .18}, explaining less than 4 percent of the variance in
1980. For those who did not pursue the same occupation to which they
aspired, there is no predictive power for the sex type of occupational aspira-
tions (r=03, p>.1}.

Finaily, the extent of sex-type occupational mobility is indicated in Table 3.
The sex-type correlation is weak for all women employed during both 1970
and 1980 (r = .21), and is absent for those who changed occupations during
the decade (r= .04, p>.1). Thus, even if socialization perfectly explained
the sex type of women's initial occupations, extensive career mobility which
crosses sex-type lines vitiates this relationship for the majority of women.
The mobility across sex-type categories is striking, and is discussed at
greater iength below.

The mobility of women is not random: in socioeconomic terms, aspirations
are reasonably stable; aspirations predict subsequent employment; and oc-
cupations held over time are reasonably strongly related. The serial correla-
tion for the socioeconomic status of aspirations between 1970 and 1980 for
aspiration changers is .40 (r=.51 for ali women employed in 1980); the
relationship between the status of aspirations in 1970 and the status of
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TABLE 3
Serial Correlation of Sex Composition of Occupation with That in 1980
Women Employed Both Years,,
Women Employed 1980 Occupation Differs from
Both Years Previous Occupation
r n r n
1968 A4 1,024 02 855
1969 18+ : 1,137 05" 916
1970 21 1,252 04 982
1971 21 1,317 .01 985
1972 21 1,428 or 1,048
1973 g2 1,569 o7 1,078
1975 AQ 1,654 08" 997
1977 AT 1,798 13 955
1978 54+ 1,894 i Eid 888
*p< .05,
= n<.01.

employment in 1980 for occupation changers is .42 (r= 51 for all women
employed in 1980); and the serial correlation of status for occupation chang-
ers is .30 (r = .45 for women all employed both times). Thus, movement is
not random, nor is the sex-type mobility presented above an artifact of the
methods employed. The socioeconomic status of occupations is linked to
aspirations, while the sex type of occupations is not.

The degree of occupational mobility between male-dominated and
female-dominated occupations calls for more detailed analysis. The interval
of 1975 to 1980 was examined. As discussed in the methods section, | first
grouped occupations into four categories: male-dominated occupations,
those with 0-29.9 percent women; male-oriented occupations, with 30-50
percent men; female-oriented occupations, with 50-59.9 percent women;
and female-dominated occupations, with 60 percent or more women.

Table 4 presents log-linear tests of the generality of the mobility patterns
described above. | tested a mode! which fit all two-way relationships (1-2)
(1-3) (2-3)) and omitted the three-way relationship. This mode! tests whether
the pattern of sex-type mobility varies with the third variable: if the model fits
the data, then it may be concluded that no additional parameter for the
three-way relationship is needed, i.e., the degree of sex-type mobility does
not vary with the independent variable.

These log-linear tests provide support for the generality of the mobility
patterns described above. The results in Table 4 indicate that the mobility
between male-dominated, sex-neutral, and female-dominated occupations
does not vary with age, race, education, marital status, the sex-type of
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TABLE 4
-Linear Models of Three-Way Sex-Type Occupational
Log Mobility Tables, 1975-80
T Quasi-
independence Independence (-2 (2-3) (1-3)
Variable L2* af L2 df L2 t:;
49.2* 20 88 11 174
Qgﬁe 44.9* i2 106 & 7.3 9
Education 95.9* 253 1;? 1113 1132(15 2;
Marital status 53.3* 2 1 X
Manual/nonmanual 63.1" 12 146 6 14.8 9
Sex type of desired
ocgﬁpation, 1977 51.9* 20 95 11 ggg ?g
Years employed 532" 20 138 11 .

Age (in 1975): 21 -24; 25-27, 28-31.

Race: White; nonwhite.

Education: 1-11 years; 12 years; 13-15 years; 1(_5+ years. ‘

Marital status: Married, separated, widowed or divorced; never married. _

Sex-type of desired occupation: Same as sex-type of occupation {0-29.9 percent female;
30-49.9 percent female; 50-59.9 percent female; 60-100 percent female).

Years employed: 1-3; 4-6: 7-10.

* Likelihood ratio chi-squared statistic.
*p < 05.

occupation of aspiration, the number of years in the labor force, or occupa-
tional collar color (manual-nonmanual). The pattern of sex-type mobthty
does not vary with these independent variables. Thesg variables are as'som—
ated with empioyment in fernale-dominated occupations, but do not inter-
act with the pattern of sex-type mobility.

Discussion

The temporal connection central to the socialization perspective is not‘ as
strong as many assume. indeed, the data indicate that over a 10-year pgnod
the connection between occupational aspirations and subsequent achl'eve-
ments is extremely weak. The relationship is mosty due to tbex_t .small minor-
ity of young women who pursue the same occupations they initially desired.

The women examined here were in their late teens, twenties, and egriy
thirties. We would suspect much greater instability in aspirations among girls
in their early teens and under 10. Thus, the evidence that young girls a_nd
boys can distinguish “men’s work” from “women'’s work,“_whth mterestnr!g
and informative, says littie about which boys and which girls will end up in
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any particular job. Most little boys may want to be firemen, and most little
girls may want to be nurses, but children may revise these inclinations count-
less times before {and after) they enter the world of work.

The evidence on the instability of aspirations and occupations is consistent
with a social control explanation for occupational segregation by sex. Let us
consider three separate aspects of the results which need to be explained: (1)
the ubiquity of changes in aspirations and occupations; (2) the movement from
female-dominated occupations to male-dominated occupations, and (3) the
movement from male-dominated to fernale-dominated occupations.

The volatility of aspirations is a familiar finding dating back to early stud-
ies of high school and college students. Studies have shown approximately
80 percent of high school students change their vocational plans; approxi-
mately 50 percent of college students change their majors at least once
during college; and approximately 50 percent of coflege students enter first
jobs unrelated to their field of study in college (Jacobs, 1986). As we have
seen, the NLS data indicate that approximately 80 percent of young women
changed occupational goals between 1970 and 1980, and a comparable
proportion changed occupations as well. Aspirations change frequently as
young women and men are “cooled out’ (Clark, 1960) from their initial
choices, as they find out about other career options, as they become more
serious about their goals, as they change their interests and desires. Much
early career mobility reflects similar motives, and is also influenced by the
behavior of bosses, spouses, and CO-workers.

Female-dominated occupations are known to exhibit high turnover. Nurs-
ing, teaching, clerical work, and waitressing, as well as many other female-
dominated occupations, are characterized by short job tenures. Many
women aspire to such *nurturant” occupations as teaching and social work,
only to “burn out” as a result of excessive emotional demands, insufficient
support, and insufficient rewards. Blocked promotion opportunities may also
contribute to high turnover rates in female-dominated occupations. Thus
turnover, and its attendant impetus to mobility, is especially evident in
female-dominated occupations. ’

The attractiveness of many sex-neutral or male-dominated occupations is
understandable, since pay is higher, and career opportunities are brighter.
Given high turnover, it is not surprising that a small but significant minority of
wormen who start in female-dominated occupations leave to pursue sex-neutral
or male-dominated occupations, A minority of women are constantly escaping
the ghetto of low-paid fernale-dominated occupations.

More problematic is explaining why such a high proportion of women leave
male-dominated occupations. Of those in the labor force both years, only 54.5
percent of women in male-dominated occupations in 1975 remained in male-
dominated occupations in 1980; of occupation changers, this figure was 327
percent. | posit that a multiplicity of pressures on women in male-dominated
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positions result in significant outward occupational mobility. Discri-mination
from bosses, subtle and overt harassment from co-workers, skepticism from
tamily and friends, each may contribute to women leaving male-dominated
occupations. These mechanisms are surely important in maintaining occupa-
tional segregation by sex.

Evidence is accumulating on the difficulties women encounter in male-
dominated occupations (see Reskin and Hartmann [1985] for a review). One
consequence of these pressures may be the high rate of attrition from mate-
dominated occupations observed here. Kanter (1977) has argued that many
problems women face stem from their minority, and particularly token,
status. The present data are consistent with Kanter's thesis about pressures
women face on the job, but the data on aspirations suggest that similar
pressures may be in force off the job as well. The attrition among women
aspirants to male-dominated occupations may result from the pressures
placed on sex-role deviants {Shur, 1984).

But one need not overemphasize the efficacy of any one mechanism. The
system is maintained by the collective effect of these pressures, not by any
single one. Thus individual women successfully circumvent these constraints,
but a high tevel of occupational segregation by sex nonetheless is maintained.

The maintenance of sex segregation requires a lifelong system of social
control. The acquisition of sex role orientation by young women and men is
insufficient to maintain sex segregation by itself, since aspirations change
and may not be realized. Thus sex-type occupational pursuits are promoted
by early life socialization, are then reinforced by peer pressure in high
school, are recreated in college and early jobs, and finally are recreated
again in the context of the tabor market. It is only the curnulative effect
of continual social control mechanisms that accounts for the maintenance of
occupational segregation by sex.

The evidence on instability in the sex type of occupational aspirations is
an important contribution to the literature: the issue apparently has nevet
been investigated directly. The evidence on the career mobility between
male-dominated, sex-neutral, and female-dominated occupations adds to a
small but growing literature on such patterns (Jacobs, 1983b; Rosenfeld,
1983; Corcoran, Duncan, and Ponza, 1984). Three studies, begun separately
but completed at roughly the same time, have indicated significant career
mobility into and out of male-dominated occupations. The present findings
extend this line of inquiry to show the same dramatic mobility patterns for
the youngest members of the labor force.

The social control perspective implies the desirability of a range of policy
measures. The social control perspective argues that the system of sex segr
regation rests on a multipticity of control mechanisms which are collectively
required to maintain the distinctions between male-dominated and female-
dominated work. As sex-ole definitions are challenged, the weakening of

il
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any of these mechanisms can serve to broaden opportunities for women.
The efforts to improve opportunities for women should fotiow a variety of
avenues, among them an attempt to broaden the aspirations of young
women.

These findings may have more specific implications for research than for
policy. First, studies should focus on the interplay between women's aspira-
tions and jobs. Rich longitudinal data are available for such studies. The
present analysis indicates a great deal of instability in aspirations and occu-
pations. But detailed longitudinal analysis might reveal interesting links be-
tween changes in aspirations and jobs. The comparison with men should
also be instructive.

Second, the weakness of the link between aspirations and jobs needs to
be examined. Why do so many young people pursue occupations other than
the ones to which they recently aspired? Is this pattern more a result of
changing values or restricted opportunity? Such guestions can be pursued
in the framework of the panel data currently available.

Third, the reasons for the dramatic movement of women out of male-
dominated occupations need to be examined in more detail. Reducing the
atarming rate at which women leave male-dominated occupations may be
an important way to reduce the sex segregation of occupations. SSQ

AEFERENCES

Beller, Andrea H. 1984. “Trends in Occupational Segregation by Sex and Race, 1960-1981," in
Barbara Reskin, ed., Sax Segregation in the Workplace: Trends, Expianations, Remedies (Wash-
ington, D.C.: National Academy Press). pp. 11-26.

Bielby, Denise V. 1978. “Career Sex-Atypicality and Career Involvemant of College Educated
Women: Baseline Evidence from the 1960's,” Sociclogy of Education, 51 {January).7-28.

Bielby, William T., and James N. Baron. 1986. *Men and Women at Work: Sex Segregation and
Statistical Discrimination, American Journal of Sociclogy, 91 (January).759-99.

Bluestone, Barry, and Benneit Harrison. 1982 The De-industrialization of America (New York:
Basic Books).

Blumen, L., and P. J. McCarthy. 1955. “The industrial Mobility of Labor as a Probability Process.”
Ithaca, N.Y.; Cornell University.

Breiger, Ronald L. 1981. “The Sociai Class Structure of Occupational Mobility,” American Journal
of Sociology, 87 {November).578-611.

Breito, Patricia K., and Carol L. Jusenius. 1978 *Sex Segregation in the Labor Market: An
Analysis of Young College Wormen's Occupational Preferences,” in Frank L. Mott, ad., Women,
Work, and Family {Lexington, Mass.: Heath}: pp. 57-76.

Cain, Pamela S., and Donald J. Treiman. 1981, "The Dictionary of Occupational Titles as a Source
of Occupational Data,” American Sociological Reviaw, 46 (June):263-78.

Center for Human Resource Research. 1877. National Longitudinal Surveys Handbook. Ohio State
University. Mimeo.



136 Social Science Quarterly

Ciark, Burion R. 1960, “The ‘Cooling Out’ Function in Higher Education,” American Joumal of
Sociology, 65 (May):569-76.

Corcotan, Mary, Greg Duncan, and Michael Ponza. 1984, “Work Experience, Job Segregation
and Wages,” in Barbara Reskin, ed., Sex Segregation in the Workplace: Trends, Explanations,
Remedies (Washington, D.C.: National Academy Press): pp. 171-91.

Daymont, Thomas. and Anne Statham. 1981, "Occupational Atypicality: Changes, Causes
and Consequence,” in Lois Shaw, ed., Dual Careers; vol. 5, A Decade of Change in the Lives
of Women (Columbus: Ohio State University, Center for Human Resource Research):
pp. 167-40C.

England, Pauta, 1981. “Assessing Trends in Occupational Sex-Segregation, 1900-1976," in
war Berg, ed., Sociological Perspectives on Labor Markets (New York: Academic Press):
pp. 273-95. :

Evans, Mariah, and Edward Laumann. 1983, "Professional Commitment: Myth or Reality,” Re-
search in Social Stratification and Mobility, 2:3-40.

Goodman, Leo. 1981. “Criteria for Determining Whether Certain Categories in a Cross-Classification
Table Shouid Be Combined, with Special Reference to Occupational Categories in an Occupational
Mobility Table," American Journal of Sociclogy, 87 (November):612-50.

Greenberger, Ellen, and Laurence D. Steinberg. 1983. *Sex Differences in Early Labor Force
Experience: Harbinger of Things 1o Come,” Social Forces, 62 (2):467-86.

Jacobs, Jerry A. 1983a. “industrial Sector and Career Mobility Reconsidered,” American Socio-
logical Review, 47 (June):41 5-21.

. 1983b. “The Sex-Segregation of Occupations and Women's Career Patterns.” Ph.D.
dissertation, Department of Sociology, Harvard University.

nal of Higher Education, 57 (March/April):134--54.
Kanter, R. 1977. Men and Women of the Corporation (New York: Basic Books).

Marini, Margaret M., and Mary C. Brinton. 1984. “Sex Typing in Occupational Socialization,” in
Barbara Reskin, ed., Sex Segregation in the Workplace: Trends, Explanations, Remedies (Wash-
ington, D.C.: National Acadery Press). pp. 192-232.

Mott, Erank ., ed. 1978. Women, Work and Family: Dimensions of Change in American Society
{Lexington, Mass.: Heath).

National Center for Educational Statistics. 1982. Digest of Educational Statistics (Washington,
D.C.: US. Government Printing Office).

Remick, Helen, ed. 1984, Comparable Worth and Wage Discrimination: Technical Possibilities
and Political Realities {Philadelphia: Temple University Press).

Reskin, Barbara F., ed. 1984. Sex Segregation in the Workplace: Trends, Explanations, Reme-
dies (Washington, D.C.: National Academy Press).

Reskin, Barbara F., and Heidi |. Hartmann. 1985. Women's Work, Men's Work: Sex Segregation
ort the Job {Washington, D.C.: National Academy Press).

Rosenfeld, C. 1979. “Occupational Mobility during 1977," Monthly Labor Review, 102 (Decem-
ber):44-48.

Rosenfeld, Rachel, 1983. "Sex Segregation and Sectors,” American Sociological Review, 48
{October):637-55,

Shur, Edwin M. 1984. Labeling Women Deviant: Gender, Stigma, and Social Control {New York:
Random House). '

. 1986. "The Sex Segregation of Fields of Study: Trends during the College Years,” Jour- -

Sex Typing of Aspirations and Occupations 137

Somers, Dixie, and Alan Eck. 1977. *Oceupational Mobility in the Amarican Labor Force,”
Monthly Labor Review, 100 (January):3-19.

Treiman, Donald, and Heidi Hartrmann, eds. 1981. Women, Work and Wages: EquaflPay for Jobs
of Equal Value. Report of the Committes on Occupational Classification and Analysis, Assembly
of Behavioral and Social Sciences (Washington, D.C.: National Academy Press).

Waite, Linda J., and Sue E. Bemyman, 1985, Women in Nontraditional Occupations: Choice and
Turnover (Santa Monica, Calif.: Rand Corporation).



